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PRIVATE AND CONFIDENTIAL 

Reference No. – 1328875616 

Applicant ID - 3580294 

 

 

 

13-May-2019 

 

Akshay Bhadane. 
 

Dear Akshay, 

 
We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

Please find enclosed the job offer letter. 

Please quote your reference number, which is appearing on the top of this letter for all future 

correspondence. 

 

In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : 

Telephone No. : 

 
 
 

Yours sincerely, 

Vikash Sharma 



PRIVATE AND CONFIDENTIAL 

Reference No. – 1328875616 

Applicant ID - 3580294 

 

 

13-May-2019 

 

Akshay Bhadane 

 
Dear 

Akshay, 

We are pleased to make you an offer of appointment as Deputy Manager (Band I) in ICICI Bank. 
You will be placed in Branch Banking at Ahamadnagar – Manmad Road. 

 
The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

a) You shall be required to join the Bank on or before 29-May-2019. 

b) You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

c) On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 

Other Terms and Conditions of Service: 

 Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 

 IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action. 
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Akshay Bhadane. 

 

 

 

 

 Notice Period: In case you decide to leave the Bank's services during probation period, you 

will be required to give forty-five days' notice. The Bank in its sole discretion can decide to 

waive off/reduce the notice period depending upon the exigencies. In such case, you would 

be required to pay to the Bank the gross salary for the notice period so reduced/waived off. 

 
In case you decide to leave the Bank's services after confirmation, you will be required to give 

ninety days' notice. The Bank in its sole discretion can decide to waive off/reduce the notice 

period depending upon the exigencies. In such case, you would be required to pay to the Bank 

the gross salary for the notice period so reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving ninety 
days' notice or on payment of ninety days' gross salary in lieu of the notice period. 

 

 Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

 Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

 

 Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

 

 Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit, which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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 Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

 The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of service 

due to any reason whatsoever. As such please note that any attempt to bring any outside 

influence - directly or indirectly - upon any authority to further your interest/s in respect of 

matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 
 

 Please note that during the course of your services with the Bank, you will not take part in any 

demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 

 

 Termination of Employment: Your services with the Bank are liable to be terminated: 

 

 Without assigning any reason and without giving any notice during probation period 

 At any time during your services with the Bank in the event of 

 
a) Any breach of the conditions mentioned in this letter on your part 

 
b) Any incorrect information furnished by you like: 

 

 Mismatch in your previous employment data even for a day 

 Mismatch in your previous pay slip 

 Fake qualification certificates etc; and 

 
c) Suppression of any material information by you. 

 
d) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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 Akshay Bhadane  

 General: 
 

 Your appointment and continuation in employment are subject to reference checks, 

qualifications and past employment details and successful completion of your course- 

graduation/post-graduation and submission certificates/ marksheets at the time of joining. 

 You will be bound by the Rules and Regulations of the Bank. 

 You will keep us informed of any change in your residential address. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

JAISEE MEHTA 

CHIEF MANAGER 

 
 
 
 
 
 
 
 

 
I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

 
 
 
 

Signature of Applicant 
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Akshay Bhadane 

Annexure: 
 

 
Remuneration: 

 
 Your Base Salary will be Rs. 1,08,000/- (Rupees One Lakh Eight Thousand only) per annum. 

 

 You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions of 

the Payment of Bonus Act 1965, wherever applicable. Bonus/variable pay (including payment 

deferred for subsequent payouts) would be payable to an employee only if the employee on 

the day of payout is on the rolls of the bank and he/she has not resigned and/or is serving 

notice period. 

 
Supplementary Allowances: 

 
 You will be eligible for a Supplementary Allowance of Rs. 1,94,100/- (Rupees One Lakh 

Ninety Four Thousand One Hundred only) per annum. Supplementary allowance will 

include – HRA, Additional HRA, Conveyance / Travel Allowance, Telephone 

Reimbursement, LTA, Medical Reimbursement, Canteen and any other allowance. All the 

components of supplementary allowance are subject to limits and rules prescribed by 

Income tax act and policies of the bank. 

 
 The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

 

 
Superannuation Allowances: 

 

 You will be eligible for a Superannuation Allowance of Rs. 16,200/- (Rupees Sixteen 
Thousand Two Hundred only) per annum. 
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Akshay Bhadane 
Benefits: 

 
 Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/-(Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children. 
 

 You will also be eligible for Retirement Benefits of the Bank; namely Provident Fund and 

Gratuity, in accordance with the statutory requirements and/or, as per Bank policy. 

 

 The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

 Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 
are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

 
 
 
 

 
Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organisation 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 
 

  Remuneration Details  

Name : Akshay Bhadane. 

 

Position: Deputy Manager (Band I) 

Group: RETAIL BANKING GROUP 

 Deputy Manager (Band I) 

 Monthly Annual 

Basic 9,000 1,08,000 

Supplementary Allowance* 16,175 1,94,100 

Superannuation Allowance ** 1,350 16,200 

   

Total 26,525 3,18,300 

   

Retrials   

Retrials (PF, Gratuity) *** 1,830 21,960 

   

Total CTC 28,355 3,40,260 

   

Performance Linked Retention Pay # 4,500 54,000 

   

Total (incl PLRP) 32,855 3,94,260 

 

* Supplementary allowance will include HRA, Additional HRA, Conveyance / Travel allowance, 

Telephone reimbursement, LTA, Medical, Canteen and any other allowance 

*** Company contribution towards PF is 12% and Gratuity is 8.33% 

#Please note that there is no guaranteed performance bonus, subject to however provisions of 
the payment of Bonus Act 1965, wherever applicable. 

Date : 13-May-2019 



PRIVATE AND CONFIDENTIAL 

Reference No. – 1372982810 

Applicant ID - 4801294 

 

 

 

13-May-2019 

 

Adesh Bhalerao 
 

Dear Adesh, 

 
We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

Please find enclosed the job offer letter. 

Please quote your reference number, which is appearing on the top of this letter for all future 

correspondence. 

 

In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : 

Telephone No. : 

 
 
 

Yours sincerely, 

Vikash Sharma 



PRIVATE AND CONFIDENTIAL 

Reference No. – 1372982810 

Applicant ID - 4801294 

 

 

13-May-2019 

 

Adesh Bhalerao  

 
Dear 

Adesh, 

We are pleased to make you an offer of appointment as Deputy Manager (Band I) in ICICI Bank. 
You will be placed in Branch Banking at Nagpur – Chhatrapati Square. 

 
The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

a) You shall be required to join the Bank on or before 29-May-2019. 

b) You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

c) On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 

Other Terms and Conditions of Service: 

 Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 

 IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action. 
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 Notice Period: In case you decide to leave the Bank's services during probation period, you 

will be required to give forty-five days' notice. The Bank in its sole discretion can decide to 

waive off/reduce the notice period depending upon the exigencies. In such case, you would 

be required to pay to the Bank the gross salary for the notice period so reduced/waived off. 

 
In case you decide to leave the Bank's services after confirmation, you will be required to give 

ninety days' notice. The Bank in its sole discretion can decide to waive off/reduce the notice 

period depending upon the exigencies. In such case, you would be required to pay to the Bank 

the gross salary for the notice period so reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving ninety 
days' notice or on payment of ninety days' gross salary in lieu of the notice period. 

 

 Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

 Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

 

 Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

 

 Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit, which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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 Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

 The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of service 

due to any reason whatsoever. As such please note that any attempt to bring any outside 

influence - directly or indirectly - upon any authority to further your interest/s in respect of 

matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 
 

 Please note that during the course of your services with the Bank, you will not take part in any 

demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 

 

 Termination of Employment: Your services with the Bank are liable to be terminated: 

 

 Without assigning any reason and without giving any notice during probation period 

 At any time during your services with the Bank in the event of 

 
a) Any breach of the conditions mentioned in this letter on your part 

 
b) Any incorrect information furnished by you like: 

 

 Mismatch in your previous employment data even for a day 

 Mismatch in your previous pay slip 

 Fake qualification certificates etc; and 

 
c) Suppression of any material information by you. 

 
d) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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 Adesh Bhalerao 

 General: 
 

 Your appointment and continuation in employment are subject to reference checks, 

qualifications and past employment details and successful completion of your course- 

graduation/post-graduation and submission certificates/ marksheets at the time of joining. 

 You will be bound by the Rules and Regulations of the Bank. 

 You will keep us informed of any change in your residential address. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

JAISEE MEHTA 

CHIEF MANAGER 

 
 
 
 
 
 
 
 

 
I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

 
 
 
 

Signature of Applicant 
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Adesh Bhalerao 
 

Annexure: 
 

 
Remuneration: 

 
 Your Base Salary will be Rs. 1,08,000/- (Rupees One Lakh Eight Thousand only) per annum. 

 

 You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions of 

the Payment of Bonus Act 1965, wherever applicable. Bonus/variable pay (including payment 

deferred for subsequent payouts) would be payable to an employee only if the employee on 

the day of payout is on the rolls of the bank and he/she has not resigned and/or is serving 

notice period. 

 
Supplementary Allowances: 

 
 You will be eligible for a Supplementary Allowance of Rs. 1,94,100/- (Rupees One Lakh 

Ninety Four Thousand One Hundred only) per annum. Supplementary allowance will 

include – HRA, Additional HRA, Conveyance / Travel Allowance, Telephone 

Reimbursement, LTA, Medical Reimbursement, Canteen and any other allowance. All the 

components of supplementary allowance are subject to limits and rules prescribed by 

Income tax act and policies of the bank. 

 
 The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

 

 
Superannuation Allowances: 

 

 You will be eligible for a Superannuation Allowance of Rs. 16,200/- (Rupees Sixteen 
Thousand Two Hundred only) per annum. 
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Benefits: 

 
 Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/-(Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children. 
 

 You will also be eligible for Retirement Benefits of the Bank; namely Provident Fund and 

Gratuity, in accordance with the statutory requirements and/or, as per Bank policy. 

 

 The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

 Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 
are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

 
 
 
 

 
Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organisation 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 
 

  Remuneration Details  

Name : Adesh Bhalerao. 

 

Position: Deputy Manager (Band I) 

Group: RETAIL BANKING GROUP 

 Deputy Manager (Band I) 

 Monthly Annual 

Basic 9,000 1,08,000 

Supplementary Allowance* 16,175 1,94,100 

Superannuation Allowance ** 1,350 16,200 

   

Total 26,525 3,18,300 

   

Retrials   

Retrials (PF, Gratuity) *** 1,830 21,960 

   

Total CTC 28,355 3,40,260 

   

Performance Linked Retention Pay # 4,500 54,000 

   

Total (incl PLRP) 32,855 3,94,260 

 

* Supplementary allowance will include HRA, Additional HRA, Conveyance / Travel allowance, 

Telephone reimbursement, LTA, Medical, Canteen and any other allowance 

*** Company contribution towards PF is 12% and Gratuity is 8.33% 

#Please note that there is no guaranteed performance bonus, subject to however provisions of 
the payment of Bonus Act 1965, wherever applicable. 

Date : 13-May-2019 



PRIVATE AND CONFIDENTIAL 
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13-May-2019 

 

Shubham Bilgaiye 
 

Dear Shubham, 

 
We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

Please find enclosed the job offer letter. 

Please quote your reference number, which is appearing on the top of this letter for all future 

correspondence. 

 

In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : 

Telephone No. : 

 
 
 

Yours sincerely, 

Vikash Sharma 



PRIVATE AND CONFIDENTIAL 

Reference No. – 1465987698 

Applicant ID - 8230893 

 

 

13-May-2019 

 

Shubham Bilgaiye 

 
Dear 

Shubham, 

We are pleased to make you an offer of appointment as Deputy Manager (Band I) in ICICI Bank. 
You will be placed in Branch Banking at PUNE – Bhandarkar Road 

 
The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

a) You shall be required to join the Bank on or before 29-May-2019. 

b) You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

c) On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 

Other Terms and Conditions of Service: 

 Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 

 IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action. 
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 Notice Period: In case you decide to leave the Bank's services during probation period, you 

will be required to give forty-five days' notice. The Bank in its sole discretion can decide to 

waive off/reduce the notice period depending upon the exigencies. In such case, you would 

be required to pay to the Bank the gross salary for the notice period so reduced/waived off. 

 
In case you decide to leave the Bank's services after confirmation, you will be required to give 

ninety days' notice. The Bank in its sole discretion can decide to waive off/reduce the notice 

period depending upon the exigencies. In such case, you would be required to pay to the Bank 

the gross salary for the notice period so reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving ninety 
days' notice or on payment of ninety days' gross salary in lieu of the notice period. 

 

 Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

 Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

 

 Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

 

 Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit, which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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 Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

 The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of service 

due to any reason whatsoever. As such please note that any attempt to bring any outside 

influence - directly or indirectly - upon any authority to further your interest/s in respect of 

matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 
 

 Please note that during the course of your services with the Bank, you will not take part in any 

demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 

 

 Termination of Employment: Your services with the Bank are liable to be terminated: 

 

 Without assigning any reason and without giving any notice during probation period 

 At any time during your services with the Bank in the event of 

 
a) Any breach of the conditions mentioned in this letter on your part 

 
b) Any incorrect information furnished by you like: 

 

 Mismatch in your previous employment data even for a day 

 Mismatch in your previous pay slip 

 Fake qualification certificates etc; and 

 
c) Suppression of any material information by you. 

 
d) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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 General: 
 

 Your appointment and continuation in employment are subject to reference checks, 

qualifications and past employment details and successful completion of your course- 

graduation/post-graduation and submission certificates/ marksheets at the time of joining. 

 You will be bound by the Rules and Regulations of the Bank. 

 You will keep us informed of any change in your residential address. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

JAISEE MEHTA 

CHIEF MANAGER 

 
 
 
 
 
 
 
 

 
I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

 
 
 
 

Signature of Applicant 
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Annexure: 
 

 
Remuneration: 

 
 Your Base Salary will be Rs. 1,08,000/- (Rupees One Lakh Eight Thousand only) per annum. 

 

 You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions of 

the Payment of Bonus Act 1965, wherever applicable. Bonus/variable pay (including payment 

deferred for subsequent payouts) would be payable to an employee only if the employee on 

the day of payout is on the rolls of the bank and he/she has not resigned and/or is serving 

notice period. 

 
Supplementary Allowances: 

 
 You will be eligible for a Supplementary Allowance of Rs. 1,94,100/- (Rupees One Lakh 

Ninety Four Thousand One Hundred only) per annum. Supplementary allowance will 

include – HRA, Additional HRA, Conveyance / Travel Allowance, Telephone 

Reimbursement, LTA, Medical Reimbursement, Canteen and any other allowance. All the 

components of supplementary allowance are subject to limits and rules prescribed by 

Income tax act and policies of the bank. 

 
 The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

 

 
Superannuation Allowances: 

 

 You will be eligible for a Superannuation Allowance of Rs. 16,200/- (Rupees Sixteen 
Thousand Two Hundred only) per annum. 
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Benefits: 

 
 Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/-(Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children. 
 

 You will also be eligible for Retirement Benefits of the Bank; namely Provident Fund and 

Gratuity, in accordance with the statutory requirements and/or, as per Bank policy. 

 

 The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

 Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 
are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

 
 
 
 

 
Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organisation 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 
 

  Remuneration Details  

Name : Shubham Bilgaiye 

 

Position: Deputy Manager (Band I) 

Group: RETAIL BANKING GROUP 

 Deputy Manager (Band I) 

 Monthly Annual 

Basic 9,000 1,08,000 

Supplementary Allowance* 16,175 1,94,100 

Superannuation Allowance ** 1,350 16,200 

   

Total 26,525 3,18,300 

   

Retrials   

Retrials (PF, Gratuity) *** 1,830 21,960 

   

Total CTC 28,355 3,40,260 

   

Performance Linked Retention Pay # 4,500 54,000 

   

Total (incl PLRP) 32,855 3,94,260 

 

* Supplementary allowance will include HRA, Additional HRA, Conveyance / Travel allowance, 

Telephone reimbursement, LTA, Medical, Canteen and any other allowance 

*** Company contribution towards PF is 12% and Gratuity is 8.33% 

#Please note that there is no guaranteed performance bonus, subject to however provisions of 
the payment of Bonus Act 1965, wherever applicable. 

Date : 13-May-2019 
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Date: February 23, 2022 
 

To, 

Mr. Nishit Kumar Choudhary 

Singhia Mukundpur, 

Naugachia,Bhagalpur, 

Bihar-853204 

Offer Letter 
 

Dear Nishit, 

 
We are pleased to offer you employment with McCain Foods India Pvt. Ltd. (“McCain”). The position will be titled as Business Development 
Executive – Patna in Retail Sales, on the terms and conditions described in this offer letter (“Agreement”). In the following pages and 
attachments, we will outline all of the terms and conditions of your employment with us in detail. We are thrilled that you are joining us and to 
begin we would like to advise you of the following summary of highlights of this offer. For full details, please see the following pages and 
attachments to this document: 

 

 Salary Components Monthly Annual CTC 

 
 

 
Monthly Payout 

Basic 39049 468584 

HRA 19524 234292 

Convey. Allowance 3905 46858 

Medical Allowance 3905 46858 

Leave Travel Allowance 7810 93717 

Supplementary Allowance 3905 46858 

 Total - A (Base Pay ) 78097 937169 

 
 
 
 

Benefits 

Employer PF Contri. @12% 4686 56230 

National Pension Scheme @10% 3905 46858 

Gratuity Contribution 1878 22539 

Annual Leave days  18 days 

 

 
Employee Extended Health Benefits 

 
Group Mediclaim insurance, Group Personal 

Accidental Insurance, Group Term Life Insuranace 
Applicable as per company policy. 

 Total - B (Benefits)  125627 

 
Annual Payout 

Ex-gratia 
 

6000 

ISIP (Sales Incentive Plan, max)   171204 

 Total - C (Annual Payout)  177204 

 Total Annual Cost to the Company  1240000 

 

We believe trust this offer will be in keeping with our previous discussions. Please consult the full Agreement below for all of the specifics. 
Again, we look very forward to you joining our team and know that you will have a long and rewarding career with McCain. Welcome! 

 
Kind regards, 

 
For McCain Foods India Pvt. Ltd. 

 
Debadatta Baxi 

(Regional HR Director - IKSEAT) 
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Offer of Employment: 

 
We are pleased to offer you employment with McCain Foods India Pvt. Ltd. (“McCain”) in the position of Business Development Executive 

– Patna in Sales. During your interview we discussed the key deliverables and responsibilities of this position. As our business continues to 
evolve, your job description may be amended and your position may change during the course of your employment. 

 

This offer of employment is conditional upon several standard processes, including: 
 

□ Satisfactory reference checks; 

□ Receipt by McCain of a signed copy of this Agreement, acknowledgement of the Confidentiality and Intellectual Property Agreement 

attached as Schedule “C” and of the McCain Code of Conduct attached as Schedule “D”; 

□ Prompt receipt by McCain of the signed Offer Letter, within 07 days of it being provided to you; 

 
You will report directly to Area Sales Manager - East and you will be presently based out of Patna City. However, you will be required to 
frequently travel in this role, both domestically and internationally. Your hours will be as communicated by your supervisor. You will also be 
expected to devote any additional time that is required to respond to business needs and to enable performance of all responsibilities required 
of your position. You will not be entitled to overtime pay for any such additional hours worked, as this has already been taken into account when 
determining your remuneration. 

 
You are advised to report at our Patna Office no later than your start date April 1, 2022 

 
In addition to the policies and customs of McCain, the following terms and conditions apply to this Agreement: 

 
REMUNERATION: 

Your gross annual salary will be the amount set out in Schedule “A” ("Base Salary"), payable monthly, in arrears at the time McCain customarily 
pays its employees in India. 

 
McCain will deduct income tax and other statutory taxes from your Base Salary at source as applicable. McCain will make all applicable statutory 
or authorized deductions from any monies paid to you in the course of employment. You will be responsible for submitting appropriate taxes 
applicable to you. 

 
As you are aware, salary particulars are personal and confidential between you and McCain and you will only disclose these to statutory 
authorities, your financial advisor, bank contacts, accountant, spouse and as required by law or for other appropriate purpose. 

 
Your salary and performance will be reviewed annually. Base Salary increases will be in the sole discretion of McCain, based on McCain’s 
salary review guidelines and policies, McCain’s financial performance and your performance. Your supervisor is responsible for setting the Key 
Performance Indicators (“KPIs”) for this role with you and for assessing your performance against these KPIs. 

 
INCENTIVE/BONUS: 

You are eligible to participate in the India Sales Incentive Plan (“ISIP”) in accordance with the description attached as Schedule “B” to this 
Agreement. Nothing in this Agreement will prevent McCain from amending or terminating any incentive program from time to time, as it deems 
appropriate. Any payment by McCain under the STIP will be subject to applicable income and other taxes or all federal, state and  local required 
withholdings as applicable. Any possible STIP payout will not be considered a fixed compensation component, which means that you cannot 
claim any right or entitlement on past STIP payout in the future. STIP payments will be made following audit and verification of McCain’s financial 
results. 

 

We wish to emphasize that the terms of the incentive arrangement, including your various targets and the amount of the target pay out, may be 
altered each year, and any payment in one year is no guarantee of a payment in subsequent years. 

 
PROBATION: 

As is customary, there will be an initial probationary period of six (6) Months during which we will both have the opportunity to assess whether 
we wish to continue the employment relationship. Your evaluation will be conducted by the key persons who work with you during the 
probationary period, if deemed necessary, upon notice in writing to you, the probationary period may be extended at the sole discretion  of 
McCain. 

 

If McCain terminates your employment during the probationary period, you will not be provided notice or payment, other than as required by 
applicable law. 

 
If you successfully complete the probationary period, then the termination provisions of this Agreement will apply to any subsequent  departure 
from McCain. 

 
TERMINATION: 

In keeping with local employment practices, if your employment is terminated by McCain on a without cause basis after completing of the 
probationary period, you will be provided with one (01) months’ notice, or at McCain’s sole discretion, Base Salary in lieu of such notice (“the 
payment period”). If working notice is not provided and if McCain pays you the amount in lieu of working notice, then the payment will be 
guaranteed and paid as a lump sum payment within ten (10) business days following termination. If working notice is provided, then McCain 
reserves the right to direct you no to complete the working notice in which case it will pay to you the outstanding amount owed to the expiry  of 
the payment period in lieu of requiring you to work for the entire working notice period. 

 
You will be paid your salary earned to the date of termination, any eligible outstanding expenses incurred to the date of termination, plus any 
vacation pay which is accrued and owed to you maximum upto 45 days. 
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If there are any obligations, which are required under the applicable employment standards legislation, which require additional payments or 
benefits not specifically identified in this section, then we will comply with those statutory obligations. However, any monies to be paid as 
statutory notice or termination pay or severance pay are deemed included in the monies referred to in the first and second paragraphs of this 
Termination Section. 

 
No other monies or entitlements will be paid or provided upon termination except as expressly described in this "Termination" section. 

 
You agree that McCain will not take into account any service with your present or former employers for any reason, including to calculating the 
length of service for any subsequent severance payment in the event your employment with McCain is terminated. 

 
In case you wish to resign your employment with McCain, you are required to provide two (2) months’ prior notice in writing. If you fail to give 
notice, McCain will have the right to withhold monies due to you with a maximum amount equal to the ordinary time rate of pay for the period 
of notice not given. 

 
On request, and in any event, on termination of your employment for any reason.You are required to return to McCain all of McCain’s property 
including, but not limited to, any car, mobile, laptop, credit cards, security pass, all keys, computer hard and software including USB sticks, 
discs and all documents in whatever form, (including notes and minutes of meetings, customer lists, address books, plans, projections), together 
with all copies, (irrespective of by whom and in what circumstances such copies were made), which are in your possession or under your 
control. 

 
If your employment with McCain is terminated at your initiative within two years of taking up this  appointment, any amount paid or  reimbursed 
as joining, notice pay, travelling or relocation assistance must be repaid on the following basis: 

 

Period between joining and 

resignation 

Percentage of amount to be repaid 

0-12 months 100% 

13-24 months 75% 

 

You agree that these terms are fair and reasonable and that you had an opportunity to review these termination provisions and obtain 
independent legal advice. You agree that  the notice or pay in lieu of notice specified in this Agreement is inclusive of the  statutory notice  and 
of any other legal notice and that this specified notice or pay in lieu thereof fully satisfies McCain’s obligations in respect of the termination of 
your employment. You agree that will have no claims or action or cause of action against McCain, its parent or affiliates, and their respective 
officers, directors, partners or employees with respect to any matters arising from your employment or the termination of   your employment, 
either statutory or at common law and including for notice, statutory severance, wrongful dismissal payments, benefits continuation or 
reinstatement. Nothing precludes you from seeking to enforce the express terms of this Termination section, following termination. 

 
TERMINATION FOR CAUSE: 

McCain may terminate your employment immediately, for just cause, without notice or payment to you of any compensation whatsoever. 
Grounds for termination for just cause include, but are not limited to: 

 

• Serious misconduct, including but not limited, to dishonesty, theft, misrepresentation, conviction of any offence, breach of McCain 

Code of Conduct, McCain policies or applicable laws, and refusal to obey any reasonable instruction of your supervisor or McCain; 

• Furnishing of incorrect facts during the application/review process upon which McCain has relied in offering you employment; 

• Abandonment of employment, evidence for which shall be absence without a reason acceptable to the employer, for a period of seven 

(7) working days (i.e. seven (7) consecutive days on which the employee was expected to work); 

• Becoming medically and / or mentally unfit to perform the duties of your position; and 

• Unsatisfactory performance or conduct. 

 
BENEFITS: 

You are entitled to participate in the employee health and benefit plans generally offered to McCain employees employed at this level, in 
accordance with the terms of the governing plans. Specifically, you will be entitled to the benefits as set out in Schedule “A”. Any further 
information will be provided to you upon request. McCain may alter any terms of the benefit plans or the carriers in its sole discretion. 

 
LEAVE: 

You are entitled to applicable statutory holidays and to annual leave as set out in Schedule “A”, as per McCain’s applicable leave policy and 
any other rules enforced by McCain from time to time. Vacation pay will accrue at the rate prescribed by applicable law. The annual salary  paid 
to you will cover any work done on these or any substitute days. 

 
In your first and last year of employment, vacation time and pay is pro-rated based on the time actually worked in those years. 

 
CODE OF CONDUCT: 

McCain is  committed to the highest standards of integrity as outlined in our Code of Conduct. Good ethics are also good business.  You  have 
been provided with the McCain Code of Conduct booklet that outlines standards of behavior and certain legal obligations that apply to all 
McCain employees. Attached to this Agreement as Schedule “D” is the Certificate of Acknowledgement of the Code of Conduct. We ask that 
you sign this certificate, confirming that you have received, read and understood the content of the Code of Conduct and that you understand 
that you must comply with the McCain Code of Conduct. 
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PRIVACY: 

At McCain we are also committed to ensuring your personal privacy while meeting our obligations to our partners such as approved legislative 
bodies and third parties who supply benefits and services to both McCain and you as an employee of McCain. By signing the Agreement, you 
recognize that McCain will collect, use and retain such personal information about you, which is necessary to manage and administer the 
employment relationship, and you consent to such collection use and retention of the personal information. McCain may transfer your personal 
information to its parent or affiliates including to affiliates outside India or to third party agents who provide services on McCain's behalf (such 
as payroll service, benefit providers, website provider) where it is necessary that the service provider has the personal information in order to 
perform the services.   Should there be a corporate restructuring, you agree that if your employment is continued with  a related entity, the 
personal information collected and used by McCain can be transferred to the new employer. 

 
MISCELLANEOUS: 

You agree to abide by all McCain policies and procedures in place at any given time as well as those introduced and/or  amended  by management 
from time to time. McCain will publicize and explain where necessary the policies existing in the workplace, as well as those introduced or amended 
from time to time. 

 
All notices, requests, demands and other communications required or permitted under this Agreement will be in writing and in English and  will 
be deemed to have been duly given if delivered by hand to the applicable address set forth above or at such other address as each party shall 
designate in writing. 

 
RETIREMENT: 

Unless otherwise required in applicable laws, you will retire on attaining the age of 60 years, which is the age of superannuation in McCain. 

 
 

SEVERABILITY: 

If any provision of this Agreement is adjudicated to be invalid or unenforceable in any jurisdiction, that invalidity or unenforceability will not affect 
any other provision and the term or part adjudicated to be unenforceable or invalid will be severed from the terms described above. 

 
 

SURVIVAL: 

In the event that your employment is terminated for any reason, including with or without cause, the sections that are intended by their terms 
or sense to survive and any other section necessary for the enforcement of the terms of employment described in this Agreement shall survive 
and continue in full force and effect. The Confidentiality and Intellectual Property Agreement continues in full force and effect  following the 
termination of this Agreement and your employment with McCain. 

 
 

ENTIRE AGREEMENT: 

The terms described in this Agreement, including the Schedules attached to this Agreement, will constitute the entire agreement between  you 
and McCain. They supersede any prior agreement or understanding, oral or written, you may have with McCain. Except for any written 
termination provisions, which may only be amended if you agree, in writing, McCain may alter, amend, or terminate any term of employment, 
upon providing to you that minimum period of working notice specified under the applicable employment standards legislation. 

 
 

GOVERNING LAW 

This agreement shall be governed by and construed in accordance with the laws of India and the parties hereby submit to the non-exclusive 
jurisdiction of the courts of India. 

 
You have the opportunity to review these terms of employment with legal counsel, at your own expense. We encourage you to do so. 

 
If you are agreeable to the previously mentioned terms and conditions, please sign a copy  of this Agreement confirming your acceptance  and 
return. The formal appointment letter will be issued after we receive your acceptance. 

 
We are very pleased and excited that you will join us. We look forward to working with you. 

Sincerely, 

For McCain Foods India Pvt. Ltd. 

 
Debadatta Baxi 

((Regional HR Director - IKSEAT)) 

 
 

Date: Signature of Nishit Kumar 
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Schedule “A” 
 
 

 Salary Components Monthly Annual CTC 

 
 

 
Monthly Payout 

Basic 39049 468584 

HRA 19524 234292 

Convey. Allowance 3905 46858 

Medical Allowance 3905 46858 

Leave Travel Allowance 7810 93717 

Supplementary Allowance 3905 46858 

 Total - A (Base Pay ) 78097 937169 

 
 
 
 

Benefits 

Employer PF Contri. @12% 4686 56230 

National Pension Scheme @10% 3905 46858 

Gratuity Contribution 1878 22539 

Annual Leave days  18 days 

 

 
Employee Extended Health Benefits 

 
Group Mediclaim insurance, Group Personal 

Accidental Insurance, Group Term Life Insuranace 
Applicable as per company policy. 

 Total - B (Benefits)  125627 

 
Annual Payout 

Ex-gratia 
 

6000 

ISIP (Sales Incentive Plan, max) (14%)  171204 

 Total - C (Annual Payout)  177204 

 Total Annual Cost to the Company  1240000 

 
 
 

Authorised Signatory 

 

Note:    
It is expected that individual compensation package would not be shared with other employees. 

The above compensation structure is subject to change without affecting emoluments adversely. 

Applicable tax would be borne by the employee. 

LTA can be split on flexible basis for tax efficiency. 

Gratuity will be applicable as per The Payment of Gratuity Act, 1972. 
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	Omkar Kolhe agrees and admits that the company has incurred expenses and cost in the process of recruitment, such expenses being in the nature of advertisements, implementation of selection procedures, interviews, travel, etc. Omkar is aware that in the event of his/her not completing the Minimum Service Period**, the company would, without option, be constrained once again to incur, similar expenses, which would be a direct result of his/her leaving the Company prematurely. Omkar further accepts, agrees and admits that the nature, quality, intensity and content of training to be imparted by the Company will be very specific to the nature of work. The Training program is designed to satisfy the exclusive requirements of the company. Omkar admits and recognizes that the technical and management training involves substantial training costs, man hours, resource utilization and is the result of the Company’s pro-active policies in encouraging leadership qualities. During this period hands on various special training would be provided through on the job training, in which he/she will learn while he/she works, which involves time and energy of the supervisors which could otherwise be used in some deliverables.
	Omkar, therefore, agrees that in the event of his/her leaving the Company before completion of the Minimum Service Agreement Period** with the Company for any reason whatsoever, he/she shall be liable to pay the Company compensation / damages calculated as follows and / or reimburse all costs and expenses incurred in or connected with the training:
	If Omkar leaves the company in the 1st year for any reason whatsoever, he/she shall be liable to pay 40% of his/her Annual CTC over and above the notice period you are required to serve at SGA.
	
	** Minimum Service Agreement Period would be 12 months from the date of joining.
	I, Omkar Kolhe, accept the above-mentioned terms and conditions.
	______________
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